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PREAMBLE 

This Agreement is entered into between the Board of Directors of Nestucca Valley School District No. 101 and the 
Oregon School Employees Association, Chapter No. 169. 

The intent of this Agreement is to set forth and record herein the basic and full agreement between the parties on those 
matters pertaining to wages, hours and conditions of employment. 

  

ARTICLE 1  

RECOGNITION 

1.1 The Board recognizes the Association as sole and exclusive bargaining representative for all non-licensed, 
classified employees employed by the District. 

1.2 Specifically excluded from the bargaining unit are all licensed employees, supervisory and confidential 
employees, substitute employees, and temporary employees hired for 90 days or less. 

Substitute Employee: A "substitute employee" is an employee hired for a specific employee who is off work for 
an excused absence. In the event the substitute's term unexpectedly exceeds 3 months the substitute shall be in 
the bargaining unit and shall be entitled to all applicable benefits of this Agreement with the exception of 
seniority rights as they pertain to layoff. Such applicability shall not be retroactive. 

A "temporary employee" is an employee hired to perform duties that may arise from or extra-ordinary duties 
not normally performed by members of the bargaining unit. 

1.3 The provisions of the contract shall be applied to all employees in the bargaining unit without discrimination as 
to age, gender, marital status, sexuality, race, color, creed, national origin, political affiliation, membership or 
non-membership in the Association, or in violation of any other federal or state discrimination laws. 

 

ARTICLE 2 

RETENTION OF RIGHTS 

2.1 This Agreement shall be effective to the extent permitted by law and does not waive either of the parties' 
positions with respect to collective bargaining laws. 

  

ARTICLE 3 

MANAGEMENT RIGHTS 

3.1 The parties recognize that the Board has the responsibility for formulation and implementation of policies and 
rules governing the educational program and services of the District.  It is expressly agreed that all rights which 
ordinarily are vested in, and are exercised by the employer, except those relinquished by this contract, are 
reserved to and shall continue to be vested with the employer. This shall include: 

A.  Manage and direct the work of the District. 

B.  Make such operating changes as are deemed necessary for the efficient and economical operation of the 
District, including the right to change the normal workweek, the number of hours normally worked during the 
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workweek, and the length of the normal workday, the hours of work, and the beginning and ending time of each 
assignment. 

C.  Hire, promote, demote, transfer, discharge, discipline, suspend, or lay-off all employees covered by this 
Agreement. 

D.  Determine the type of work to be performed, the location of the work, the schedules for work, and the 
methods, processes and means of conduct of District operations. 

 

ARTICLE 4 

SEPARABILITY OF PROVISIONS 

4.1 In the event any provision of this Agreement is declared to be invalid by any court of competent jurisdiction, by 
ruling by the Employment Relations Board or by inability of the District or the employees to perform to the 
terms of the Agreement, then upon request by either party that particular Article of the collective bargaining 
agreement shall be reopened for negotiation. 

4.2 The District and Association shall provide for and make every reasonable effort to conclude negotiations, 
including provisions for an effective date, a reopening date, and an expiration date, at a time to coincide, as 
nearly as possible, with the period during which the appropriate legislative bodies may act on the operating 
budget of the employees. 

 

ARTICLE 5 

ASSOCIATION RESPONSIBILITIES AND RIGHTS 

5.1 The Association may use meeting rooms and other District facilities in accordance with District policies 
applicable to parent-teacher associations and other service groups or community organizations. 

5.2 Representatives of the Association may have access to meeting areas to conduct Association business with their 
members after the students have been released. Association members who are normally on duty during 
scheduled Association meeting times may attend local Association meetings up to two hours a month without 
loss of pay. The Association will have access to a bulletin board in each building to post Association materials. 

5.3 The Association may place materials relating to Association business in the mailboxes of the classified 
employees, subject to any Postal Service regulations. 

5.4 The Management and Association will meet informally for discussion of any issues of mutual concern. 

5.5       The District shall allow designated union representatives to engage in the following activities during work  
 hours and at the Districts facilities without loss of compensation or benefits. 
 

A.  Investigate and process grievances and other workplace- related complaints 

B.  Attend investigatory meetings, hearings, and other due process proceedings 

C.  Participate in, or prepare for, proceedings that arise from a discipline involving the collective bargaining 
agreement, including arbitration proceedings, administrative hearings and other proceeding before the 
Employment Relations Board; 
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D.  Engage in collective bargaining; 

E.  Attend labor-management meetings, safety committee meetings and any other meetings between 
representatives of the District and OSEA to discuss employment relations; 

F.  Provide information regarding the collective bargaining agreement to newly hired bargaining unit employees 
within twenty day (20) from the date of hire for a period of at least thirty (30) minutes, during new employee  
orientation or at individual/group meetings that may take place during work hours, without loss of 
compensation or benefits to the newly hired employee(s). 

G.  Testify in a legal proceeding in which the designated union representative has been subpoenaed as a witness.     

 
5.6      The District must provide OSEA with information regarding bargaining unit employees.  Within ten (10) days of 

date of hire or termination, the district will email chapter president, building representatives, Union 
representative and Salem OSEA office the name, email, building, phone number, and assignment of the newly 
hired or terminated employee.  

 

ARTICLE 6 

ASSOCIATION DUES 

6.1 The Board agrees to deduct from the wages of each Association member the dues of the Association.   

6.2 The Board agrees to transmit the dues deducted with a check-off list and the amounts to the State Office of the 
Oregon School Employees Association by the 15th of the month following payroll deduction. 

6.3 A.  Union Notices to Employees: The District shall furnish each new employee with a written notice, provided by 
OSEA, explaining that OSEA is the certified collective bargaining representative and furnish every new employee 
with a copy of the collective bargaining agreement. An OSEA representative may meet with a new employee for 
thirty (30) minutes within ten (10) days of the employee's first day of employment to provide the employee with 
information about OSEA. The meeting shall take place during work hours and without loss of pay for the 
employee and the OSEA representative, if the representative is an employee.  

B.  Applications for Membership: All applications for OSEA membership shall be submitted by the employee to 
OSEA. All applications for membership received by the District shall be promptly forwarded to OSEA. 

C.  Dues Deduction:  Any employee in the bargaining unit may authorize the District to deduct from his/her pay 
the amount of dues charged by OSEA. This authorization must be in writing by submission of a membership card 
and forwarded to OSEA. OSEA will immediately send a copy to the District’s Payroll Office.  The District shall 
adhere to the specific provisions provided in the dues authorization. Dues deduction shall begin on the first 
payroll period following such authorization. Unless otherwise provided in the dues authorization, dues 
authorizations shall remain effective and continue from each year to the next until the employee requests 
cancellation of OSEA membership in writing.  

D.  Membership Cancellation: Requests for cancellation of OSEA membership must be submitted in writing to 
OSEA. If an employee sends the District a request to cancel union membership, the District shall promptly 
forward the request to OSEA. Upon receipt of a request for cancellation, OSEA shall promptly notify the District's 
payroll office in writing of the change in membership status. The District shall immediately cease deduction of 
dues upon written notice of cancellation of union membership. If a notice of cancellation of membership is 
received after the District's monthly processing of payroll and dues are collected by the District and remitted to 
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OSEA, OSEA will send a refund of the dues withdrawn for that month to the home address on file of the 
bargaining unit member. 

E.  Deduction for Voluntary Fees and Assessments: Any employee in the bargaining unit may authorize the 
District to deduct from his/her pay voluntary fees, assessments or contributions payable to OSEA pursuant to 
ORS 292.055. This authorization must be in writing by submission of a membership card and forwarded to the 
District's Payroll Office. The District shall adhere to the specific provisions provided in the authorization. Payroll 
deduction for voluntary fees, assessments or contributions shall begin on the first payroll period following such 
authorization. Unless otherwise provided in the authorization, the authorization shall remain effective and 
continue from each year to the next until the employee revokes the authorization in writing. 

F.  Indemnification: OSEA shall indemnify and hold the District harmless from and against any claims, demands, 
suits, losses, costs, and expenses, including but not limited to attorney fees incurred by the District as a result of 
action taken by the District in compliance with the terms and provisions of this Article. It is also agreed that 
neither any employee nor OSEA shall have any claim against the District for any deductions made or not made 
unless a claim of error is made in writing to the District within sixty (60) calendar days after the date such 
deductions were or should have been made. In the event the monthly dues or fees collected by the District are 
ordered to be reimbursed to an employee, OSEA shall be solely responsible for such reimbursement. Should an 
administrative agency or court with jurisdiction over this agreement hold this provision as unenforceable or 
unlawful, the parties will immediately negotiate a substitute and the District will immediately cease deducting 
dues. 

 

ARTICLE 7 

PERSONNEL RECORDS 

7.1 No evaluation document, disciplinary document, or complaint that reflects critically upon an employee or the 
employee's performance will be placed into the employee's personnel file without a copy being furnished to the 
affected employee. Normally, proof that the employee has been given a copy will be obtained by having the 
employee sign or initial the file copy acknowledging receipt of a copy or by way of a statement from the 
supervisor that the employee has been shown the material and has refused to sign it. Documents, whether or 
not in the Personnel Files, not meeting the above criteria shall not be used for reference in the event of future 
disciplinary action. 

7.2 An employee shall have the right to attach a written statement of explanation to any material, which is placed 
into the employee's personnel file. 

7.3 All personnel files are confidential and are kept in secure locations. 

7.4 During normal District business hours, an employee's personnel records shall be made available for inspection 
upon the employee's request. The employee may inspect his/her personnel records and may be accompanied by 
a representative during such inspection. The file cannot be removed from the District Office and must be viewed 
in the presence of a confidential or administrative staff person. 

7.5 Personnel records may be reviewed by the superintendent or designee per Oregon State and federal laws allow. 
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ARTICLE 8 

JOB POSTING 

8.1 The District shall provide all staff a list of District job openings via district email at least 10 days prior to the 
closing of the open position.  An open positions flyer shall be posted in each administrative office.  During 
summer break or a layoff period email notifications to all staff will continue via district email and the open 
positions flyer shall be posted at the District office. 

8.2 Any employee may apply for any open position.  Current employees applying for an open position shall be 
granted an interview. 

8.3 In the event a temporary position, as described in Paragraph 1.2, exceeds the established 90 days the position 
will be posted as a regular position and the provisions of this Article shall apply. 

 

ARTICLE 9 

EMERGENCY CLOSURE 

9.1 With the exception as indicated below, classified employees shall not be required to work on days when 
students are not required to attend due to inclement weather or other emergencies. Pay will not be reduced for 
missed days, but the board may reschedule any lost days without any additional pay to employees. 

9.2 When it is safe to do so, custodial and maintenance employees, as directed by their supervisor, shall report on 
these emergency closure days to insure that buildings are secure and that all systems are operating properly. 

  

ARTICLE 10 

PROBATIONARY PERIOD 

10.1 All newly hired employees will serve in an initial probationary period of nine months. During the probationary 
period, the newly hired employee will have no expectation of continued employment; a probationary employee 
may be disciplined or dismissed by the District without any showing of cause.  The probationary period ends 
after 180 contract work days (including paid holidays). 

 

10.2 Probationary employees shall be evaluated by their supervisor and/or the Human Resources Specialist no less 
than two times within their probationary period. 

 

ARTICLE 11 

DISCIPLINE/DISCHARGE 

No employee shall be disciplined, reprimanded, reduced in compensation, deprived of equitable treatment, or 
terminated from employment without just cause. This shall not apply to probationary employees. 

11.2  Nothing contained herein shall be construed to deny any employee his/her rights under the constitution and 
laws of the United States and the State of Oregon or under other applicable laws and regulations. 
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11.3 Video Cameras: The use of video cameras shall be for the primary purpose of security and student discipline, 
however; the District reserves the right to review tapes in the event of complaints about employees. Evidence 
produced by such review may be used in discipline matters, if necessary. In the event a tape is reviewed, for 
either purpose, the employee shall be privileged to the review. Videotapes shall not be allowed to leave District 
property for review except in the case of judicial proceedings. 

 

ARTICLE 12 

GRIEVANCE PROCEDURE 

12.1 All classified employees shall have the right to present a grievance as outlined below. 

A grievance exists when an employee, or group of employees, or the Association has a complaint, which alleges a 
violation of this Agreement. 

12.2 A grievance may be initiated by the employee and shall be considered as follows: 

A.  The employee shall meet informally within 10 days of first knowledge of the grievance with the employee's 
supervisor and discuss the grievance. 

B.  If no satisfaction is obtained, the employee may submit a written grievance to the Superintendent within five 
(5) working days of the meeting with the supervisor. The Superintendent will schedule a meeting with the 
grievant and his/her representative. An answer to the grievance shall be given in writing within ten (10) working 
days of any meeting or within ten (10) working days of receipt, whichever is applicable. 

C.  Appeal of the Superintendent's decision may be made to the District's Board of Directors in writing within 
five (5) working days of receipt of the Superintendent's decision. The time limits imposed within this grievance 
procedure may be extended by mutual consent of both parties. 

D.  Grievances not settled at the Board Level may be appealed to Arbitration. 

1.  A written request for arbitration must be made to the Superintendent within ten days of receipt of 
the decision rendered at the Board Level. 

2.  When a timely request has been made for arbitration, the parties or their designated representatives 
shall attempt to select an impartial arbitrator. Failing to do this, they shall within ten days of the appeal, 
jointly request the Employment Relations Board to submit a list of five arbitrators. As soon as the list has 
been received, the parties or their designated representatives shall determine by lot the order of 
elimination and thereafter each shall, in that order, alternately strike a name from the list and the fifth 
and remaining name shall act as the arbitrator. The arbitrator and both parties shall abide by American 
Arbitration Association expedited procedure. 

3.  The arbitrator shall schedule a hearing on the grievance and, after hearing such evidence as the 
parties desire to present, shall render a written decision to the employee(s) involved, the Association 
and the District. The decision shall be submitted to the parties within 30 days of the hearing or the 
receipt of briefs, whichever is later. The arbitrator shall have no power to advise on salary adjustments, 
except as to the improper application thereof, and may not add to, subtract from, modify or amend any 
terms of this Agreement. A decision of the arbitrator shall, within the scope of his authority, be binding 
on all parties. 
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a. Arbitration costs shall be shared equally by both the parties involved. Any costs incurred 
unilaterally by either party shall be the sole responsibility of the party incurring that cost. 

12.3 A failure at any step by the District to respond within the time lines shall be construed as a denial of the 
grievance, thus allowing the employee to appeal to the next step. The failure of the employee or Association to 
appeal within the time lines shall constitute a waiver of the grievance. 

12.4 The term "days" shall mean, except where otherwise provided, the employee's workdays, exclusive of 
weekends, school closures and observed holidays. Modifications of time lines must be in writing. 

12.5 There shall be no restraint, interference, discrimination, or reprisal exerted on any employee concerned with the 
resolution of grievances by the Association or the District. 

12.6 The grievant shall be entitled to representation at each level of the grievance procedure. 

 

ARTICLE 13 

LAYOFF AND RECALL 

13.1 Seniority shall be defined as the total length of service as a classified employee within the District from the most 
recent date of hire as measured from the first date of actual service.  For accounting purposes, all authorized 
paid leave will be counted towards seniority; authorized, unpaid leaves (with the exception of Family Medical 
Leave and/or Oregon Family Leave) of absence in excess of one month will not count towards seniority, but will 
not break seniority. Classified employees who are laid off and subsequently recalled shall retain cumulative 
seniority for all periods worked except for the period of layoff. 

13.1.1  Those employees who share the same hire date will create a lottery to determine seniority on their first day of 
work. This will create a permanent seniority ranking. 

13.2 When a layoff occurs within the bargaining unit, the Association and those employees affected will be given ten 
(10) working days' notice via district email, except in cases of emergency. This Article only covers layoffs which 
occur as a result of reductions in whole or part time positions and reductions of over one (1) or more hours in a 
position's regular daily work schedule. 

13.3 Layoff of bargaining unit employees will be based upon seniority, but such layoff will occur by classification. Laid-
off employees will not be paid any salary or benefits during the period of layoff. Notwithstanding, a laid-off 
employee may, at his/her own expense, continue insurance coverage, subject to the approval of the insurance 
carrier(s) and subject to applicable laws. 

13.4 A laid-off employee who previously worked in a different classification for the District (within the definition of 
seniority in section A), may "bump" an employee in the other classification as long as two conditions are met: 

A.  The laid-off employee is qualified for the position and has greater district seniority than the person to be 
"bumped"; and, 

B.  The laid-off employee had at least satisfactory evaluations in the previous classification. Employees retreating 
shall be placed on the same step they were on before the retreat. 

13.5 Recall rights shall exist for 27 months from the date of layoff. Any laid-off employee not recalled according to 
this procedure within the 27 months will be deemed to have been separated in good standing. 
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13.6 Whenever the District determines that a vacancy exists within a classification, which has experienced a layoff 
(within the last 27 months), laid-off employees from that classification will be recalled in reverse order of layoff. 
The recall notice will be sent by email and phone call to the last personal email address and phone number the 
District has on record for the laid-off employee. A refusal of recall to a position which is comparable in pay and 
benefits to the position held prior to the layoff shall constitute voluntary termination and such employees shall 
lose any further right to recall. Comparable shall mean a potential of 90% or more of the previous annual 
income earned prior to layoff and the same level of benefits previously held. The laid-off employee will have 10 
workdays to respond to the recall notice. Failure to respond within the 10 workdays or rejection of the recall 
notice will cause the laid-off employee to forfeit all recall rights and will be deemed to be a resignation. 

13.7 If no laid-off employee has responded to the recall by classification, or if no further laid-off employees exist from 
the classification, all other laid-off employees may apply for the regular vacancy. Such application shall not 
prejudice the employee's rights to recall in the employee's own classification. 

13.8 All benefits to which an employee was entitled at the time of layoff, including unused accumulated sick leave, 
will be restored to the employee upon the return to active employment, provided those benefits are still in 
effect. 

13.9 Upon request, the District agrees to provide to the Association a complete list of all classified employees, 
including each employee's date of hire and total experience in job classification(s) and in District. 

  

ARTICLE 14 

SALARY 

14.1 Salaries are set forth in Appendix A. 

14.2 At the discretion of the Superintendent a new employee shall be allowed not more than seven years of 
experience steps on the salary schedule based on actual years of experience on a job of like responsibilities and 
skills. Salary placement for retired employees rehired by the District must follow current PERS retire/rehire rules 
(GCPC/GDPC-AR). 

14.3 Salary rates on all new or changed positions shall be temporarily established by the District. The Association may 
demand to bargain the salary established. 

14.4  Each employee, with the exception of those employees who work on a 12-month basis, shall have the option of 
receiving his/her pay in 10 or 12 monthly installments. 

The District deducts annual insurance premiums on a 10-month calendar. Selection of this choice must be made 
in the beginning of the school year. 

14.5 Involuntary Transfer 

o An employee involuntarily transferred to a different job classification, shall be placed on the step of the 
salary schedule nearest to their rate of pay in the position they were involuntarily transferred from. 

Voluntary Transfer 

o An employee who voluntarily transfers position shall be placed on the step of the salary schedule 
nearest to their rate of pay in the position they voluntarily transferred from. 
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14.6 The District will pay for training required to maintain a school bus driver's certificate as well a first aid and CPR 
training for all classified employees. Physical exams required to maintain school bus driver's certificates will be 
paid by the District for a physical taken at a facility selected by the District. In the event an employee chooses to 
not have a physical at the District selected facility, the District agrees to reimburse the employee an amount 
equal to what would have been paid at the District selected facility. Mileage to and from the required training 
sites will be paid at the IRS mileage rate for all training not offered within the District boundaries. 

14.7 All classified employees will be compensated for any in-service days or meetings they are required by the 
District to attend. Compensation shall be at the normal rate of pay. When the District advertises for "curriculum 
rate" of pay for a classified duty; the curriculum rate will be Step 3 of an Instructional Assistants pay scale. 

14.8  Meal and lodging allowances for approved expenses of classified employees when on official School District 
travel or working as a bus driver on out-of-district trips shall as be as depicted in School Board Policy DLC and 
School Board Policy DLC-AR as revised. 

14.9  Employees who reach 15 years of service with the district will be awarded a $750 retention incentive stipend as 
recognition for their commitment to the District.  This stipend will be payable each subsequent year they remain 
with the district, and be paid out on June’s payroll.  The retention stipend will be subject to any cost of living 
adjustments contractually granted. 

 

ARTICLE 15 

WORK DAY, WORK WEEK & OVERTIME 

15.1 Hours for Full-Time Employees: 

The normal workday for full-time classified employees is eight-hours, excluding lunch. Daily starting and ending 
times are determined by the individual supervisor. 

15.2  Hours for Part-Time Employees: 

Working hours and daily starting and ending times for part-time employees will be determined by the 
supervisor. 

15.3 Workweek: 

A full-time workweek for employees shall be defined as 40 hours of work within a 7-day period, from 12:01 a.m. 
Sunday through 12:00 midnight Saturday. 

15.4 Rest Periods: 

Employees shall receive a 15-minute break during each 4-hour period of consecutive service with the break as 
close as possible, in the immediate supervisor's judgment, to the 2-hour interval. Such breaks will be controlled 
by the employee's immediate supervisor. 

15.5 Lunch Breaks: 

Employees who are scheduled to work over five hours shall receive an uninterrupted, unpaid lunch period of at 
least one-half hour but not more than one hour.  Such time shall be as scheduled by the employee's immediate 
supervisor and be as near as possible to the halfway point of the tour of duty. Such time shall not be considered 
as time worked. 
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Required Meal and Rest Periods 

Length of Work Period Rest Breaks 
Required 

Meal Breaks 
Required 

2 hrs or less 0 0 
2 hrs, 1 min-5 hrs, 59 mins 1 0 
6 hrs 1 1 
6 hrs, 1 min-10 hrs 2 1 
10 hrs, 1 min-13 hrs, 59 min 3 1 
14 hrs 3 2 
14 hrs, 1 min-18 hrs 4 2 
18 hrs, 1 min-21 hrs, 59 min 5 2 
22 hrs 5 3 
22 hrs, 1 min-24 hrs 6 3 

 

15.6 During summer recess periods, the District may adopt a 10-hour, 4-day workweek for any of its employees. 
Employees on such a 4/10 schedule shall be allowed overtime for work in excess of 10 hours in one day or 40 
hours in one workweek, but the same hours shall not count twice. The District will consider individual employee 
requests to remain on a 5-day, 8-hour schedule if a 4/10 schedule is implemented. The final decision on such 
requests will remain with the District. 

15.7 Eligible employees shall be compensated at the rate of time and one-half in the form of pay or compensatory 
time off at the discretion of the District for work in excess of 40 hours in any workweek. 

A. Compensatory time off may be accrued to a maximum of forty (40) hours per year. 
B. Employees may carry over up to forty (40) hours of compensatory time from June 30th to July 1st of each 

year. 

Overtime shall be computed to the nearest quarter hour. Overtime pay shall be based on the actual number of 
hours on duty per day. For the purpose of computing overtime, only the hours an employee actually works shall 
be credited as time worked in computing total work period hours. All overtime must be approved in advance by 
the Superintendent or designee. 

15.8  Custodians may be allowed the option of taking the days between Christmas and New Year's Day off without 
pay or they may use compensatory time, accrued vacation time, or personal leave. Requests for paid time off 
must be submitted in advance and must receive the approval of the Principal. Requests for unpaid time off must 
be submitted to the Superintendent for approval and must be submitted in advance. The District does retain the 
right to schedule work time during the Winter break. 

15.9  For purposes of advancement on the wage scale, any classified employee that is hired before January 1st of any 
given year shall be considered as having worked a full year at the end of that fiscal year. If the employee is hired 
after January 1st, that employee would not be considered as having worked one year until the end of the 
following fiscal year. This will affect only those employees hired after the Unified District was formed. 

15.10 Overnight bus trips/standby time:  Standby times for other than overnight activities are to be compensated at 
the hourly Step 2 rate.  Overnight trips are to be compensated at the driver's hourly rate for all driving time 
spent with students. Standby time shall be compensated at the hourly Step 2 rate beyond school driving time. 
Eight (8) hours will be exempt for allocated sleep time per day. Motel costs shall be fully paid by the District. In 
the event an administrator requests the bus driver to chaperone, the bus driver will be compensated at their 



13 
 

current step for the duration of the chaperone duty.  Standby expectations are found in the Transportation 
Handbook. 

15.11 Bus Driver Extra and Co-curricular Activity Staffing  

Extra and co-curricular activities needing transportation will be staffed as followed: 
 A list of schedules needing transportation for the fall will be sent out to the transportation staff. 
 Transportation staff will send a reply all message to Transportation Administrator indicating which trips they can 

fill.   
 If two or more staff have indicated a preference for the same trip, then the most senior staff will receive 

preference for the trip. 
 Each Friday there will be a schedule emailed out which indicates the trips for the next two weeks and shows 

those trips which have been filled and the trips without a driver yet. 
  

ARTICLE 16 

BENEFITS 

16.1 Vacation time earned by 12-month employees shall be granted as follows: 

Years of Service Days Paid Vacation Per Year 

1-3 5 FTE days 

4-9 10 FTE days 

10-14 15 FTE days 

15 or more 20 FTE days 
 

16.2 Vacation time shall be granted as outlined above. Vacation will be awarded immediately and may be used during 
the first year of employment and every year thereafter. Employees are expected to use all accrued vacation days 
during the current school year but may roll over up to five (5) days into the next school year with the 
Superintendent's approval.  Days rolled over must be used by December 31st of the school year they were rolled 
into.  Unused days will not be compensated except in cases of resignation or retirement. Unused vacation days, 
except as noted above, shall be lost. 

16.3  Sick leave for all classified employees is covered by ORS 332.507, which, in part, states that each employee is 
allowed at least ten (10) days' sick leave at full pay for each school year or one day per month employed, 
whichever is greater. Sick leave not taken shall accumulate for an unlimited number of days. The District is 
required to credit an employee with seventy-five (75) days' sick leave accumulated in another district. 

Employees may use up to 12 days' sick leave per year for the illness of family members. Additional sick leave 
days may be used at the discretion of the Superintendent. 

Sick leave may be applied to absence caused by illness or injury of an employee. Sick leave may be used for non-
emergency medical, dental, or optical examinations when the absence is requested 48 hours in advance and 
when such examinations cannot be arranged outside of regular working hours.  
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In instances involving the use of a fraction of a day's sick leave, it will be charged in increments of one-quarter 
hour. The Superintendent shall be responsible for control of abuse of the sick leave privilege. After four (4) 
consecutive days' absence employees may be required to furnish a certificate issued by a licensed physician or 
other satisfactory evidence of illness to the Superintendent. 

16.3.1 Sick Leave Bank  

A. Eligibility and Conditions:  Any classified staff member may, at their own discretion, donate not more than 
four days of his/her accumulated sick leave to a fellow classified staff member who has exhausted his/her own 
sick leave due to personal illness or injury.  No more than thirty-five days of sick leave may be donated to a 
single recipient during any given school year.  

B. Procedure:  In the event a classified staff member’s absence is expected to exceed the employee’s sick leave 
balance, the District will advise the Association President (or designee).  The Association may then solicit sick 
leave donations on the classified staff member’s behalf.  All donations shall come from currently accumulated 
sick leave of the donor and donated sick leave days shall be re-accumulated by the donor at the usual rate as 
specified by this Agreement.  The donor and the recipient shall have no more than five working days following 
the recipient’s return to work to notify the District office of the requested sick leave transfer on forms provided 
by District.   

C.  No other forms of leave are transferable under this agreement. 

16.3.2  Other Federal and State Leaves: 
The district will administer the Federal Family and Medical Leave Act, Oregon Family Leave Act, and Paid Leave 
Oregon in accordance with statutes and rules.  FMLA/OFLA/PLO leave will run concurrently when legally 
possible.   

While on FMLA or OFLA leaves, accrued paid leave shall be deducted from the employee’s available leave in the 
following order: Sick Leave first, Personal Leave second and Vacation Leave third.  While on PLO, accrued paid 
leave may be deducted from the employee’s available leave in the following order: Sick Leave first, Personal 
Leave second and Vacation Leave third. 

Employees who normally pay a portion of the premiums for their selected medical, vision, dental and/or elective 
coverage plans via monthly payroll deductions will continue to do so during FMLA/OFLA/PLO leave.  Once paid 
leave is exhausted and no funds are available, these payments are due to the district by the 20th of each month.  
Checks should be made payable to Nestucca Valley School District and sent to the NVSD Fiscal Office. 

16.4  Bereavement Leave: An employee shall have available one regular work week of paid bereavement leave per 
year. Bereavement leave will not accumulate if not used each year and run concurrent with OFLA Bereavement 
leave. An employee on bereavement leave shall receive compensation as though the employee worked a normal 
shift. A maximum of one (1) day of the week shall be available for use as bereavement leave for relationships 
other than those listed below. All other benefits shall also continue for the period of bereavement leave. In 
addition to those covered under the Employees Health Insurance Plan, Bereavement Leave will be available for 
the death of father, mother, spouse, son, daughter, brother, sister, grandparents, grandchildren, brother- or 
sister-in-law, mother- or father-in-law, or step relationships of those mentioned above. Additional days for use 
of bereavement leave for persons other than those listed may be granted at the discretion of the 
Superintendent or his/her designee. 

16.5 Personal Leave: An employee in the bargaining unit shall have up to two (2) days' personal leave annually. Such 
leave shall be for the purpose of personal reasons and shall be in addition to any other paid time off provided by 
the Board. The employee on personal leave shall receive full compensation as though the employee had been on 
duty. The employee shall give notice of the fact that such leave shall be utilized at least 24 hours prior to such 
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utilization of leave; however members will not be required to state what the personal leave will be used for 
other than it is for personal reasons. Personal leave shall be non-accumulative. In cases involving the use of a 
fraction of a day of personal leave, such will be charged in minimum increments of one (1) hour. Up to two 
days', at the employee’s regular hourly rate of pay, will be paid to any classified employee for personal leave 
day(s) not used during a contract year. The amount shall be included in the final June paycheck. 

16.6 Court Appearances: If an employee is summoned for jury duty or to testify as a mandatory reporter, the District 
shall grant the employee permission to serve without loss of regular salary. There will be a deduction from the 
member's regular pay of $5.00 for a half day of jury duty and $10.00 for the full day of Jury Duty as a result of 
the service. Expense reimbursement will not be deducted. If the court releases the employee at a reasonable 
time, the employee shall return to the building and complete the assigned shift. Because bus drivers have an 
obligation and duty to report unsafe drivers they observe while operating their bus; all time spent in court 
because of their reporting will be counted as hours of work. Any employee summonsed to appear as part of 
their duties as an employee of the District shall be paid as hours worked. 

16.7  Leave of Absence: An employee shall be allowed leave without pay upon request and with approval of the 
Superintendent for duration of not more than twelve (12) months. Leave without pay shall not be used for other 
employment or recreational purposes. Employees may elect to continue District health insurance benefits by 
paying the full premium directly to the District each month. An employee on leave without pay shall, at the end 
of such leave, be returned to that employee's position in the District prior to the leave. Increase in 
compensation that went into effect during the time the employee was on leave without pay shall be applied to 
the employee's compensation upon returning from leave. 

16.8  Medical, Dental, and Vision Coverage 

The District shall contribute funds toward coverage which may include medical, dental or vision benefit plans for 
eligible employees and their eligible dependents.  Eligibility is based on employee FTE (full time equivalency).  
Premium costs employees elect above their monthly benefit cap will be the responsibility of the employee. 

Monthly Benefit Cap Eligibility: 

2023-2024: 

Hours Worked Per Day FTE Monthly Benefit Cap 

8.0 - 6.0 1.00 – 0.75 $1,725.00 

5.9 – 4.0 0.749 – 0.50 $1,293.75 

Less than 4.0 0.499 and less $0 

 

16.9 Opt Out Incentives 

In the event an employee is eligible to waive coverage of the Districts insurance plans, per OEBB guidelines, 
employees may elect to opt out. Employees who opt out of the District insurance plans will receive a percentage 
of their monthly benefit cap, based on the number of years they have opted out of district coverage.  Employees 
must complete Open Enrollment and supply proof of accepted medical coverage.  Employees may elect to have 
this amount either deposited into a Section 125 plan or a Health Retirement Account (HRA). Eligible part time 
employees shall have the same opportunity prorated, depending upon the employment level. 
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A progressive increase, of the amount an employee will receive, for opting out of the District insurance plan will 
be offered as follows: 

1- Year one opt-out- 40% of the health insurance cap from the District. 
2- Year two opt-out 45% of the health insurance cap from the District. 
3- Year three opt-out and all other consecutive years 50% of the health insurance cap from the District. 

An interruption in consecutive opt-out years will result in the member starting the time vested over. 

Each year employees must sign an "Employee Health Insurance Opt-Out Form," declaring how they intend to 
deposit their money. The Opt-Out form will monitor how many years the employee is vested in the Opt-Out 
system in order to track the progressive increase and identify the annual contribution limits set by the IRS. 

Employees enrolled in Medicare are not eligible to receive Opt Out Incentives.  

16.10  District Benefit Committee 

Three members from the union will be committee members of the insurance selection committee. This 
committee meets annually in the spring to collaboratively choose the OEBB insurance plans that will be available 
to district employees the following year.  Administrative, confidential and licensed employees will also be 
represented on the committee. 

16.11  Health Savings Account Eligibility  
 
Employees who select the OEBB high deductible health plan shall have the difference between the monthly 
District contribution and the actual monthly premium deposited in a Health Savings Account, up to the annual 
limits permitted by the IRS. 

 

ARTICLE 17 

HOLIDAYS 

17.1 All full-time 12-month employees will receive the following paid holidays: 

1. New Year's Day 

2. Martin Luther King Day 

3. Presidents' Day 

4. Memorial Day 

5. Juneteenth 

6. Fourth of July 

7. Labor Day 

8. Veterans' Day 

9. Thanksgiving Day 

10. Day after Thanksgiving 

11. Christmas Day 



L1 .2 Less than 12-month Employees will receive as paid holidays those holidays listed above which fall within their
scheduled work year.

Any employee who is required by the District to work on a holidays shall be compensated at the rate of time and

one-half in addition to the holiday pay.

Holidays that fall on a Saturday or Sunday will be observed on either the preceding Friday or the following
Monday.

l7 .3

t7 .4

18.1

ARTICLE 18

TENGTH OF AGREEMENT

This contract shall be effective from the day of ratification or July 1, 2023, whichever come later and shall be

binding upon the District, Association and members and shall remain in full force and effective until.June 30,

2026.

This agreement shall remain in full force and effective during the period of good faith negotiations.

Executed this 10th day of May 2023, at Nestucca Valley School District No. 101 by the undersigned representatives

appointed by each party to represent their interest in negotiating this Agreement.

FOR THE ASSOCIATION FOR THE D ISTRICT

Association President Board Chairperson

t7

EXECUTIVE SIGNATURES



A B C D E F G H

INSTRUCTIONAL ASSISTANT                                               $16.00 $16.40 $16.81 $17.23 $17.66 $18.10 $18.56 $19.02
IA - SPECIAL EDUCTION                                   $16.59 $17.00 $17.43 $17.87 $18.31 $18.77 $19.24 $19.72
SECRETARY 1                                       $16.41 $16.82 $17.24 $17.67 $18.12 $18.57 $19.03 $19.51
TESTING COORDINATOR                               $16.41 $16.82 $17.24 $17.67 $18.12 $18.57 $19.03 $19.51
CUSTODIAN 1                                       $16.41 $16.82 $17.24 $17.67 $18.12 $18.57 $19.03 $19.51
HEAD COOK                                         $16.78 $17.20 $17.63 $18.07 $18.52 $18.98 $19.46 $19.94
BUS DRIVER                                        $18.89 $19.36 $19.85 $20.34 $20.85 $21.37 $21.91 $22.45
OFFICE MANAGER                                    $18.12 $18.58 $19.04 $19.52 $20.00 $20.50 $21.02 $21.54
HEAD CUSTODIAN                                    $18.54 $19.01 $19.48 $19.97 $20.47 $20.98 $21.50 $22.04
HEAD CUSTODIAN/MAINTENANCE $21.02 $21.55 $22.09 $22.64 $23.20 $23.78 $24.38 $24.99
MAINTENANCE SPECIALIST $24.34 $24.95 $25.57 $26.21 $26.87 $27.54 $28.23 $28.93
MECHANIC $34.32 $35.18 $36.06 $36.96 $37.89 $38.84 $39.81 $40.80
FOOD SERVICE COORDINATOR $21.02 $21.55 $22.09 $22.64 $23.20 $23.78 $24.38 $24.99
TECHNOLOGY SUPPORT SPECIALIST $24.95 $25.57 $26.21 $26.87 $27.54 $28.23 $28.93 $29.66
TECHNOLOGY ASSISTANT $20.41 $20.92 $21.45 $21.98 $22.53 $23.09 $23.67 $24.26
TRANSPORTATION COORDINATOR $19.47 $19.95 $20.45 $20.96 $21.49 $22.03 $22.58 $23.14
PRESCHOOL INSTRUCTOR $19.60 $20.09 $20.60 $21.11 $21.64 $22.18 $22.73 $23.30
TYPE 10 VAN DRIVER $16.59 $17.00 $17.43 $17.87 $18.31 $18.77 $19.24 $19.72

I J K L M N O

INSTRUCTIONAL ASSISTANT                                               $19.50 $19.98 $20.48 $21.00 $21.52 $22.06 $22.61
IA - SPECIAL EDUCTION                                   $20.21 $20.72 $21.24 $21.77 $22.31 $22.87 $23.44
SECRETARY 1                                       $20.00 $20.50 $21.01 $21.53 $22.07 $22.62 $23.19
TESTING COORDINATOR                               $20.00 $20.50 $21.01 $21.53 $22.07 $22.62 $23.19
CUSTODIAN 1                                       $20.00 $20.50 $21.01 $21.53 $22.07 $22.62 $23.19
HEAD COOK                                         $20.44 $20.95 $21.48 $22.02 $22.57 $23.13 $23.71
BUS DRIVER                                        $23.02 $23.59 $24.18 $24.79 $25.40 $26.04 $26.69
OFFICE MANAGER                                    $22.08 $22.63 $23.20 $23.78 $24.37 $24.98 $25.61
HEAD CUSTODIAN                                    $22.59 $23.16 $23.74 $24.33 $24.94 $25.56 $26.20
HEAD CUSTODIAN/MAINTENANCE $25.61 $26.25 $26.91 $27.58 $28.27 $28.98 $29.70
MAINTENANCE SPECIALIST $29.65 $30.40 $31.16 $31.93 $32.73 $33.55 $34.39
MECHANIC $41.82 $42.87 $43.94 $45.04 $46.16 $47.32 $48.50
FOOD SERVICE COORDINATOR $25.61 $26.25 $26.91 $27.58 $28.27 $28.98 $29.70
TECHNOLOGY SUPPORT SPECIALIST $30.40 $31.16 $31.94 $32.73 $33.55 $34.39 $35.25
TECHNOLOGY ASSISTANT $24.87 $25.49 $26.13 $26.78 $27.45 $28.14 $28.84
TRANSPORTATION COORDINATOR $23.72 $24.31 $24.92 $25.54 $26.18 $26.84 $27.51
PRESCHOOL INSTRUCTOR $23.88 $24.48 $25.09 $25.72 $26.36 $27.02 $27.70
TYPE 10 VAN DRIVER $20.21 $20.72 $21.24 $21.77 $22.31 $22.87 $23.44

Nestucca Valley School District Classified Salary Schedule

 2023-2024
(5% increase from 2022-23)



A B C D E F G H

INSTRUCTIONAL ASSISTANT                                               $16.48 $16.89 $17.32 $17.75 $18.19 $18.65 $19.11 $19.59
IA - SPECIAL EDUCTION                                   $17.09 $17.51 $17.95 $18.40 $18.86 $19.33 $19.82 $20.31
SECRETARY 1                                       $16.90 $17.33 $17.76 $18.20 $18.66 $19.13 $19.60 $20.09
TESTING COORDINATOR                               $16.90 $17.33 $17.76 $18.20 $18.66 $19.13 $19.60 $20.09
CUSTODIAN 1                                       $16.90 $17.33 $17.76 $18.20 $18.66 $19.13 $19.60 $20.09
HEAD COOK                                         $17.28 $17.71 $18.16 $18.61 $19.08 $19.55 $20.04 $20.54
BUS DRIVER                                        $18.89 $19.36 $19.85 $20.34 $20.85 $21.37 $21.91 $22.45
OFFICE MANAGER                                    $18.67 $19.13 $19.61 $20.10 $20.60 $21.12 $21.65 $22.19
HEAD CUSTODIAN                                    $19.10 $19.58 $20.07 $20.57 $21.08 $21.61 $22.15 $22.70
HEAD CUSTODIAN/MAINTENANCE $21.65 $22.19 $22.75 $23.32 $23.90 $24.50 $25.11 $25.74
MAINTENANCE SPECIALIST $25.07 $25.70 $26.34 $27.00 $27.67 $28.36 $29.07 $29.80
MECHANIC $35.35 $36.24 $37.14 $38.07 $39.02 $40.00 $41.00 $42.03
FOOD SERVICE COORDINATOR $21.65 $22.19 $22.75 $23.32 $23.90 $24.50 $25.11 $25.74
TECHNOLOGY SUPPORT SPECIALIST $25.70 $26.34 $27.00 $27.67 $28.36 $29.07 $29.80 $30.54
TECHNOLOGY ASSISTANT $21.02 $21.55 $22.09 $22.64 $23.21 $23.79 $24.38 $24.99
TRANSPORTATION COORDINATOR $20.05 $20.55 $21.07 $21.59 $22.13 $22.69 $23.25 $23.83
PRESCHOOL INSTRUCTOR $20.19 $20.70 $21.21 $21.74 $22.29 $22.84 $23.42 $24.00
TYPE 10 VAN DRIVER $17.09 $17.51 $17.95 $18.40 $18.86 $19.33 $19.82 $20.31

I J K L M N O

INSTRUCTIONAL ASSISTANT                                               $20.08 $20.58 $21.10 $21.63 $22.17 $22.72 $23.29
IA - SPECIAL EDUCTION                                   $20.82 $21.34 $21.87 $22.42 $22.98 $23.56 $24.14
SECRETARY 1                                       $20.60 $21.11 $21.64 $22.18 $22.73 $23.30 $23.88
TESTING COORDINATOR                               $20.60 $21.11 $21.64 $22.18 $22.73 $23.30 $23.88
CUSTODIAN 1                                       $20.60 $21.11 $21.64 $22.18 $22.73 $23.30 $23.88
HEAD COOK                                         $21.06 $21.58 $22.12 $22.68 $23.24 $23.82 $24.42
BUS DRIVER                                        $23.02 $23.59 $24.18 $24.79 $25.40 $26.04 $26.69
OFFICE MANAGER                                    $22.74 $23.31 $23.89 $24.49 $25.10 $25.73 $26.38
HEAD CUSTODIAN                                    $23.27 $23.85 $24.45 $25.06 $25.69 $26.33 $26.99
HEAD CUSTODIAN/MAINTENANCE $26.38 $27.04 $27.72 $28.41 $29.12 $29.85 $30.59
MAINTENANCE SPECIALIST $30.54 $31.31 $32.09 $32.89 $33.72 $34.56 $35.42
MECHANIC $43.08 $44.15 $45.26 $46.39 $47.55 $48.74 $49.95
FOOD SERVICE COORDINATOR $26.38 $27.04 $27.72 $28.41 $29.12 $29.85 $30.59
TECHNOLOGY SUPPORT SPECIALIST $31.31 $32.09 $32.89 $33.72 $34.56 $35.42 $36.31
TECHNOLOGY ASSISTANT $25.62 $26.26 $26.91 $27.59 $28.28 $28.98 $29.71
TRANSPORTATION COORDINATOR $24.43 $25.04 $25.67 $26.31 $26.97 $27.64 $28.33
PRESCHOOL INSTRUCTOR $24.60 $25.22 $25.85 $26.49 $27.16 $27.83 $28.53
TYPE 10 VAN DRIVER $20.82 $21.34 $21.87 $22.42 $22.98 $23.56 $24.14

Nestucca Valley School District Classified Salary Schedule

 2024-2025
(3% increase from 2023-2024)


	OSEA CBA 23-26
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